                                                                     [image: image1.jpg]NHS

Health Education Thames Valley





HEALTH EDUCATION THAMES VALLEY

SUBSPECIALIST TRAINING IN UROGYNAECOLOGY
About Health Education Thames Valley

We are the Local Education and Training Board (LETB) for Thames Valley covering Berkshire, Buckinghamshire and Oxfordshire. Our vision is to ensure the delivery of effective workforce planning and excellent education and training to develop a highly capable, flexible and motivated workforce that delivers improvements in health for the population of Thames Valley. Thames Valley LETB is responsible for the training of around 2000 Foundation and Specialty trainees.

Health Education Thames Valley is a relatively small organisation with a defined geographical area which serves as a single unit of application. In the majority of cases successful candidates will be asked to preference their choice of location for either one or two years. Some programmes will require successful candidates to indicate a location and specialty. Future placements will usually be based on individual training and educational needs. Please note that applications are to the Health Education Thames Valley as a whole. This may mean that you may be allocated to any geographic location within the deanery depending on training needs. 
The Urogynaecology Subspecialist Training Programme

The Urogynaecology Subspecialist training programme is a 2-3 year programme, depending upon previous research experience and progress during the programme.   During this time, the trainee's work will be monitored for satisfactory progress and subject to annual reviews in the form of both ARCPs and a mid-term and final review, organised by the RCOG. Progression on the programme will be dependent upon these reviews.

Essential Information

Title of Post


Sub Specialist Trainee in Urogynaecology
Grade



Specialty Registrar year 6/7 

Duration


2-3 years 

Specialty


Obstetrics & Gynaecology

Base Hospital

John Radcliffe Hospital

District


Oxford

Remuneration

according to previous experience

Consultant Supervisor
Miss Natalia Price
District College Tutor
Miss Ruth Curry
Work Pattern


EWTD compliant band 1A rota

Reason for Vacancy
Replacement SST post

This post is governed by the Medical and Dental Terms and Conditions of Service
The Postgraduate Dean has confirmed that this post has the necessary educational and staffing approvals.

Career Counselling

Career advice and guidance should be sought, in the first instance, from your Educational Supervisor, who will normally be a Consultant with whom you work.  Some, but not all, Units will appoint a medically qualified and trained counsellor who will contact you directly.  Career problems may be discussed with your Unit Clinical Tutor and/or your Postgraduate Dean.

Useful Names

Postgraduate Dean


Dr Michael Bannon
Head of School                              Miss Deborah Harrington
Consultant Supervisor

Miss Natalia Price
Medical Personnel Officer

Miss Kim O’Neil
The Department

The Department of Obstetrics and Gynaecology at present provides a maternity and gynaecology service to the Oxford region.  This is an approved training centre for the Subspecialty of Urogynaecology directed by Miss Natalia Price and Mr Simon Jackson. 

The John Radcliffe Hospital is a busy teaching and district general hospital and a regional referral centre. A large number of referrals from within the unit and from the region are made to the Urogynaecology Service. 

The appointee will be based in the Urogynaecology Unit.  The successful candidate will also undertake modular Urology & Colorectal training.,..  The Urology module, which includes exposure to a neuropathic caseload, will be undertaken at the Churchill Hospital & Stoke Mandeville under the supervision of Mr John Reynard and the Colorectal Module is based at both the John Radcliffe Hospital and the Churchill Hospital, under the supervision of Mr Oliver Jones, Chris Cunningham and Ian Lindsey, Consultant Colorectal surgeons.

Mr Simon Jackson is the lead clinician for the Urogynaecology Unit. The Urogynaecology Unit has a particular interest in laparoscopic pelvic floor reconstructive surgery and the successful candidate would be trained in these techniques (Laparoscopic Hysteropexy, Lapaproscopic Sacrocolpopexy and Laparoscopic Colposuspension). The unit is an RCOG recognized Mesh Centre and the trainee will be taught both vaginal and laparoscopic techniques for management of mesh complications. The unit also has a caseload of vaginal surgery, urethral bulking and  fascial slings and training in these surgeries will be provided. 

There are 8 urogynaecology operating lists per week, two general gynaecology clinics with a urogynaecology interest and one specialist pelvic floor clinic run in conjunction with physiotherapy colleagues.

The Urogynaecology department is also approved  for RCOG ATSM Laparoscopic Urogynaecology Training..

Duties of the Post

This is a two-three year training programme covering all aspects of urogynaecology. The appointee will be exposed to ample clinical experience to enable them to meet clinical criteria to complete subspecialty training.  The post does involve a full time on-call commitment to both obstetrics and gynaecology, currently as part of a 9 cell rota which involves one weekend set of daytime duties and one set of weekend night duties per 9 week cycle.

There is enough flexibility within the unit to be able to accommodate the learning and training needs of successful applicant.  The exact timetable will be designed following discussion and agreement with the trainee and the Programme Director, Miss Natalia Price, and will be subject to review.  During modular training in Urology and Colorectal surgery the appointee will be released from elective gynaecology but will still be expected to undertake on-call duties.

The appointee will primarily be based within the gynaecology department but is also expected to participate in obstetric on-call and and one or two obstetric sessions per week depending on individual training needs.

Gynaecological duties include emergency gynaecology and elective gynaecology.  .  The intensity of clinical activity will be tailored to the appointee’s requirements; there will be protected time for research projects as required and protected time for additional modular training.

Teaching

Teaching of undergraduates and postgraduates is an essential part of the normal commitments in this teaching district.  The post holder will be expected to take an active role in the teaching of medical students and junior medical staff.

Administration
Helping organise and run the urogynaecology elective waiting list.

Helping collect Data for the BSUG national database

Helping teach & supervise more junior trainees within the urogynaecology department.

Research

The Urogynaecology RCOG Subspecialty training programme does not include a dedicated research year.  Candidates who have already obtained research exemption, with either two first author publications in Medline peer review journals, or a higher research degree such a PHD or MD, will be exempt.  Otherwise there will be the opportunity for research projects during the programme. The department has a good track record of clinical research, all trainees to date have obtained peer review publications whilst in post.
Trust Information

Information about the John Radcliffe Hospital, part of the Oxford University Hospitals NHS Trust, can be found on the hospital’s website www.ouh.nhs.uk
Information about the Nuffield Department of Women’s & Reproductive Health can be found at www.wrh.ox.ac.uk/ 
Clinical Staff:

Nuffield Department of Women’s & Reproductive Health

Professor Stephen Kennedy
Head of Department

Professor Ahmed Ahmed

Mr Christian Becker
Mr Enda McVeigh

Mr Tim Child
Miss Jane Moore

Dr Manu Vatish

Dr Ingrid Granne

Miss Jane Hirst

Professor Sally Collins

Dr Katy Vincent

Dr Karin Hellner

Miss Christina Aye

OUH Consultant NHS Staff

Mrs Rebecca Black


Obstetrics and Fetomaternal Medicine

Miss Catherine Greenwood
Obstetrics and Fetomaternal Medicine

Miss Deborah Harrington

Obstetrics and Fetomaternal Medicine


Mr Lawrence Impey 

Obstetrics and Fetomaternal Medicine

Miss Veronica Miller


Obstetrics

Mr Sujay Chakravarti

Obstetrics

Dr Brenda Kelly


Obstetrics and Fetomaternal Medicine

Prof Sally Collins


Obstetrics and Fetomaternal Medicine

Mr Christos Ioannou 

Obstetrics and Fetomaternal Medicine

Miss Jane Hirst


Obstetrics

Mr Jonathan Nicholls

Obstetrics and Gynaecology

Mr Mohamed Raheem

Obstetrics and Gynaecology

Miss Uloma Ukwuosa

Obstetrics and Gynaecology

Mr K Arambage 


Obstetrics and Gynaecology

Mr Sanyal Patel


Obstetrics and Gynaecology (locum)



Dr Ruth Curry


Obstetrics and Fetomaternal Medicine

Miss Ruth Houlden


Obstetrics

Miss Lamiese Ismail

Obstetrics and Gynaecology

Miss Meena Bhatia


Obstetrics

Dr Lucy MacKillop


Obstetric Medicine

Dr Charlie Frise


Obstetric Medicine

Mr Simon Jackson


Gynaecology and Urogynaecology
Mr Vic Rai



Gynaecology

Miss Natalia Price


Gynaecology and Urogynaecology
Miss Helen Jefferis


Gynaecology and Urogynaecology (locum)

Mr Ilyas Arshad


Gynaecology (locum)

Miss Lee Lim



Gynaecology and Reproductive Medicine

Mr Pubudu Pathiraja

Gynaecological Oncology

Mr Hooman Soleymani Majd
Gynaecological Oncology

Mr Moaid Alazzam   

Gynaecological Oncology

Miss Karin Hellner


Colposcopy

Miss Maria Sereni 


Colposcopy (locum)

Subspecialty Trainees
Miss Lauren Green


MFM

Miss Christina Aye


MFM

Mr Rufus Cartwright


Urogynaecology

Miss Rumana Islam


Reproductive Medicine

Mr Prasanna Supramaniam
Reproductive Medicine

Specialist Registrars

ST 3-5  
9 trainees 

ST 6/7 
9 trainees
There are also 16 junior grade doctors – five ST 1/2, five employed on the local GP VTS scheme, four FY2 doctors and 2 Trust doctors. 

The rota is supported by Clinical Fellows and Trust Doctors.
Main Conditions of Service 
Appointments to this programme are subject to the Terms and Conditions of Service (TCS) for Hospital Medical and Dental Staff (England and Wales). In addition appointments are subject to:

· Applicants having the right to work  and be a doctor or dentist in training in the UK

· Registration with the General Medical Council

· Pre-employment checks carried out by the Trust HR department in line with the NHS employment check standards, including CRB checks and occupational health clearance.

The employing Trust’s offer of employment is expected to be on the following nationally agreed terms:
Hours – The working hours for junior doctors in training are now 48-hours (or 52-hours if working on a derogated rota) averaged over 26 weeks (six months). Doctors in training also have an individual right to opt-out if they choose to do so, but they cannot opt-out of rest break or leave requirements. However, the contracts for doctors in training make clear that overall hours must not exceed 56 hours in a week (New Deal Contract requirements) across all their employments and any locum work they do. 
http://www.nhsemployers.org/your-workforce/need-to-know/european-working-time-directive 

Pay – you should be paid monthly at the rates set out in the national terms and conditions of service for hospital medical and dental staff and doctors in public health medicine and the community health service (England and Wales), “the TCS”, as amended from time to time.  The payscales are reviewed annually.  Current rates of pay may be viewed at  HYPERLINK ""  

http://www.nhsemployers.org/your-workforce/pay-and-reward/pay/pay-and-conditions-circulars/medical-and-dental-pay-and-conditions-circulars  Part time posts will be paid pro-rata
Pay supplement –depending upon the working pattern and hours of duty you are contracted to undertake by the employer you should be paid a monthly additional pay supplement at the rates set out in paragraph 22 of the TCS.  The current payscales may be viewed at
 http://www.nhsemployers.org/your-workforce/pay-and-reward/pay/pay-and-conditions-circulars/medical-and-dental-pay-and-conditions-circulars 

The pay supplement is not reckonable for NHS pension purposes.  The pay supplement will be determined by the employer and should be made clear in their offer of employment and subject to monitoring.
Pension – you will be entitled to join or continue as a member of the NHS Pension Scheme, subject to its terms and rules, which may be amended from time to time. If you leave the programme for out of programme experience you may have a gap in your pension contributions. More information can be found at http://www.nhsbsa.nhs.uk/pensions 
Annual Leave – your entitlement to annual leave will be five or six weeks per annum depending on your previous service/incremental point, as set out in paragraphs 205-206 of the TCS.  The TCS may be viewed at 
http://www.nhsemployers.org/your-workforce/pay-and-reward/nhs-terms-and-conditions/junior-doctors-dentists-gp-registrars/junior-doctors-terms-and-conditions-of-service-and-associated-documents 

Sick pay – entitlements are outlined in paragraph 225 of the TCS.
Notice –you will be required to give your employer and entitled to receive from them notice in accordance with paragraphs 195-196 of the TCS.
Study Leave –the employer is expected to offer study leave in accordance with paragraphs 250-254 of the TCS.  Local policy and procedure will be explained at induction.
Travel Expenses – the employer is expected to offer travel expenses in accordance with paragraphs 277-308 of the TCS for journeys incurred in performing your duties.  Local policy and procedure should be explained at induction.
Subsistence expenses – the employer is expected to offer subsistence expenses in accordance with paragraph 311 of the TCS.  Local policy and procedure should be explained at induction.
Relocation expenses – the employer will have a local policy for relocation expenses based on paragraphs 314 – 315 of the TCS and national guidance at 
http://www.nhsemployers.org/PayAndContracts/MedicalandDentalContracts/JuniorDoctorsDentistsGPReg/Pages/DoctorsInTraining-JuniorDoctorsTermsAndConditions150908.aspx
You are advised to check eligibility and confirm any entitlement with the employer before incurring any expenditure.
Pre-employment checks – all NHS employers are required to undertake pre-employment checks.  The employer will confirm their local arrangements, which are expected to be in line with national guidance at
http://www.nhsemployers.org/your-workforce/recruit/employment-checks/nhs-employment-check-standards 

Professional registration – it will be a requirement of employment that you have professional registration with the GMC/GDC for the duration of your employment. Though the post is covered by NHS Indemnity, you are strongly advised to register with the MPS for professional indemnity.
Health and Safety – all employers have a duty to protect their workers from harm.  You should be advised by the employer of local policies and procedures intended to protect your health and safety and expected to comply with these.
Disciplinary and grievance procedures – the employer will have local policies and procedures for dealing with any disciplinary concerns or grievances you may have.  They should advise you how to access these, not later than eight weeks after commencement of employment.
Educational Supervisor – the employer or a nominated deputy (usually the Director of Medical Education) will confirm your supervisor on commencement.
General information on the LETB’s management of Specialty Training programmes, including issues such as taking time out of programme and dealing with concerns or complaints, is available at www.oxforddeanery.nhs.uk and in the national ‘Gold guide’ to Specialty Training at http://specialtytraining.hee.nhs.uk/.   Please ensure that you inform Health Education Thames Valley of any changes to your contact details.

